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A Deep Sense of
Meaning
Provides A Key to
Success
In life, keys come in all different
shapes and sizes.. As an example, just
look at the keys on your key chain.
You likely have one for your home,
another for your car, maybe one for
the building if you live in a condo.
Then there’s the key to your office,
the key to your husband’s car, your
safety deposit box, and your office
desk drawer. That’s seven keys so far.
All needed for you to get through each
day.
Success has about the same number
of keys. Some are more important
that others. All are needed at different
times to handle the situation at
hand and enable you to come out
more successful, having managed the
situation.
Success Magazine has been a
Successful making the Profit’s list of
Canada’s Top 50 Emerging Growth
Companies two years in a row.

Now Taking Nominations
Know Successful People?
Nominate Them Today
www.ProfilesOfSuccess.ca/nominations

By: Romanus Wolter

The Key To Attracting Success
NOW!
Impress and Inspire Others Without
Speaking a Word

W

When you walk into a room, isn’t
there someone who stands out from
the crowd? You may have not spoken
to them but you watch as people are
drawn to their secret positive energy.

can be read by other people as an
even greater weakness than it really
is. Your conviction to your goals and
your confidence to ask for help is all
people you meet really expect.

processes, even without realizing it,
dampen your secret enthusiasm. Let
reality throw obstacles in your way,
and agree to discover the steps to
overcome them.

The way you feel about yourself, as
opposed to how you try to look, sends
silent signals to others before you utter
your first word. It tells people how
you want to be treated. This unseen
dialogue is known as sizing one another
up and reflects how you want people
to treat you. Sometimes without even
realizing it, we sabotage new business
relationships by thinking negatively.
Our self doubt dismisses brilliant
ideas and partnerships before we even
give them a chance to succeed.

Turn your subconscious outcome
meter to positive. It will be too much
work. Someone else can do it better.
When you attempt something new,
release your past failures and turn
off any negative background noise
that is automatically triggered. As
you uncover any negative thoughts,
acknowledge them, and then release
them. You can’t predict the future so
how do you know what you can and
cannot accomplish?

Keep silent, and then speak. Fear
often makes us want to impress others.
While participating in a conversation,
cancel any undetected weaknesses by
conducting a quick internal check
before speaking. Does that remark
you are about to make, or the answer
you are about to give benefit the
conversation? If not, keep silent.
Silence is often stronger than words.

Be your positive self. Instead of feeling
that you need to control how people
think about you, just state your
goals and discover common ground.
You don’t need anyone’s approval to
achieve your dreams. Most people
do not have to the time to evaluate
or judge, they are most interested in
Bring the best of yourself. There is how they can help.
no reason to inflate your self-image
by trying to turn self-doubt into Take action even if you are confused.
a strength by joking about your Catch yourself when you are about
weaknesses or covering them up. You to act from weakness. If you feel
may believe this projects success but vulnerable, accept it as a natural part
in reality it lowers your self-esteem. of being human. The but what ifs
Any action you take to appear strong you place on the end of our thought
The secret to success is learning
from our experiences, good and bad,
rather than letting them become the
foundation for new efforts. To develop
a positive attitude and attract the
success you deserve, simply:
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Simply recognize that you are in
control. You may be able to blame
others but that just digs you
deeper into self-doubt. You have
accomplished a great deal in life and
in your business, think positively and
enjoy the outcomes.
Romanus Wolter is known by
millions as The Kick Start Guy. As
Entrepreneur magazine’s Success
Coach, Trump Personal Success
Expert, author of the inspirational
and informative ‘Kick Start Your
Success’ and ‘Kick Start Your Dream
Business’ Romanus provides action
steps that close the gap between goals
and success. Discover more by visiting
www.KickStartGuy.com.

T h e K e y To L i f e L o n g
S u c c e ss A n d F u l f i ll m e n t

By: Peter Murphy

O

On a warm spring afternoon, fifteen
years ago, two young men graduated
from the same college. They were
similar in many ways...
Like most ambitious, hard working
students they had also enjoyed time
off to play sport and to have fun with
their friends. And they were both very
excited about the bright future that lay
ahead.
Fifteen years later they met.
They were still alike in many ways. Both
had a good family life, a comfortable
home and they both had a little gray
hair!
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But there was a difference.
One of the men is stuck in his career
and he hates his dead end job. He feels
frustrated and unappreciated. And each
Monday morning he drags himself
out of bed to struggle through another
tiring week.
The other man is in charge of his own
business and works as many or as few
hours as he pleases each day. He is
excited about his work and is richly
rewarded for his success. He is living
the dream.

What made the difference?
Have you ever wondered how two
people of similar ability and intelligence
can produce such different results in
their careers?
One person struggles day after day
and claws his way to the top of his
department - while another seems to
have a never ending drive to do more
and to achieve more. He rises to the top
of the company in record time.
The difference is in knowing how to get
motivated and more importantly how
to stay motivated. There is an easy way
and a hard way.

The hard way means getting stressed
about deadlines, constantly beating
yourself up and never really achieving
anything of value without a lot of worry
and tension. It can also mean feeling
exhausted and overwhelmed much of
the time.
On the other hand, the easy way means
you feel a sense of purpose and drive to
achieve more for your own satisfaction
and enjoyment. You get more done in
less time and you feel energized by your
goals. And even better, people respect
and value you in a whole new way.
Which do you prefer - the easy way or
the hard way?

Knowledge is Power.
Right now I can turn on or turn off my
own motivation at will without needing
other people to coax me into action.
And it is easy when you know how.
When you become a master of selfmotivation you will wonder why you
waited so long to get your hands on
the knowledge that was here for you all
along.
Think about it for a moment. Why do
you want to be more motivated?
What are the most important reasons
why you want to improve this aspect of
your life?

What have you missed out on by
neglecting this crucial skill?
The time to change is now - until you
do, another day, another week and
another month will slip by and you will
be no further in your life. If you are
waiting for the perfect time you will
wait forever. It is time to try a new and
better way.
Peter Murphy is a peak performance expert.
He produces a very popular free report that
reveals how to crush procrastination and
sustain lasting motivation.
www.getmotivatedstaymotivated.com
AC
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The Key to Successful
Goal Setting

confidence and become more capable for
the next goal-challenge.
Analyze the goal. This step is important
for being successful on your goal setting.
You have to ask the right questions for
the requirements of your goal such as:
• What skills do I need to achieve this?
• What information and knowledge do
I need?
• What help, assistance, or collaboration
do I need?
•What resources do I need?
•What obstacles can I meet?

By: Christos Varsamis

G

Goal setting is the fundamental process
for achieving a productive result for
actions on every field of our lives.
Although it seems simple it’s more
complicated than we believe. There
are definite rules you must follow in
order to follow a successful path for
your desires and dreams.

First you must decide wh at you
specifically want. It sounds simple but
it’s not at all. If it was we could have
millions of people being successful and
happy with their lives but we don’t. Have
clear in you mind what you REALLY
want. You must have well-defined,
crystal thoughts about what you want
in your life and no one else can do that
for you. YOU have to do it.
Second write it down. Writing your goals
simplifies the process and distinguishes
your primary thoughts from secondary
ones. For instance if you want to be a
successful painter you have to write it
down with the acts you should make
for that goal.
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Focus on yourself, not the outsiders.
Your goals should ONLY include the
information and action plan relying on
yourself and not an outside influence.
What is vital is your self-improvement
not your environment’s conditions.

Third is the “To Do lists”. These records
consist of your daily, weekly, monthly
and yearly actions for executing your
plan of goals. Yes, you must plan your
goals each and every day, week, month,
and year in order to manage the process
if it’s becoming a success or a failure.
Do not throw out the old lists. They will
help you to compare the old “impossible
tasks” you had to do before. You will
realize that the tough actions you did person by exploiting other people who
before are nothing compared to the might be weaker. It’s not worth it and
actions you are doing now.
what matters the most is what you
become, not what you acquire.
Do not set them too low. If you do you
will not step away from mediocrity. Most Don’t set them too high. It’s nice
people seek for the minimum, less efforts, planning to become a millionaire, but
less challenges, less responsibility. The planning to do it in three months is
successful ask for more responsibilities an outrageous claim. Don’t become
and challenges. That’s why they are so a fantast. Your goals must be realistic
rare.
and tangible, otherwise you will be
disappointed so soon and drop all your
Do not lose your integrity. If you plan efforts.
to become a millionaire don’t sell out
yourself in order to achieve that. It Your goal setting must be continuous.
would be a disaster becoming a wealthy Excellent schedules this week and

Be careful on timing. Your deadlines
should have a balance. Don’t set late
deadlines but at the same time don’t set
them too early because if you do, you will
probably fail and be disappointed. Use
a calendar or a diary. They are excellent
tools for organizing your efforts.
Check your results. Always “have an eye”
on your schedule to check if it’s going
right on time or not. In that way, if you
nothing at all the next week leads to
stay behind you will be able to do extra
dead end. You must gradually develop
corrective actions to put your schedule
the appropriate discipline in order to
right.
achieve that. Otherwise your efforts
eventually will fail.
Finish the “tough” tasks first. Although
it’s tempting to start from the easy tasks,
You must set priorities, where you
by finishing the difficult ones first you
have several goals, give each one
will gain super confidence. The positive
priority. This helps you to avoid feeling
thinking you will get will ultimately
overwhelmed by too many goals, and
make the next less difficult task even
helps to direct your attention to the
easier.
most important ones.
Set specific goals. They must be
measurable. If you complete your
specific and detailed goal you will gain

Christos Varsamis is Internet & Business
Marketer. Sign for your Free 15 day Ecourse at www.settinglifegoals.com.
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Surround Yourself with the Best
You are a product of your environment.
The Principle of Association says that
who you will be 5 years from now comes
down to two primary influences: the
people you associate with and the books
you read. Make sure both are first rate.
Surround yourself with people who are
moving forward, men and woman who
are excited and passionate about the
changing business world we live within.

3

Live in Day Tight Compartments
In the seminars that I deliver for
companies across the country, I urge
people to bring a greater sense of
urgency to their days. Too many people
squander their time worrying about past
failures or future challenges. Yet, all
too often, the fears of the future never
materialize.

4

Raise Your Standards
Eye doctors use the term “Amblyopia”
to describe the phenomenon that occurs
when the healthy eye of a young child,
after being covered by a patch, loses its
ability to see. People who spend their
days working within a small zone of
comfort also suffer from their own
form of Amblyopia. By living their
lives with blinders on, they have lost
their natural ability to see the boundless
opportunities presented by this Age of
Knowledge. They have lost their vision
and grow content with mediocrity.

5

Go the Extra Mile
One of the best strategies for business
success is to “under promise and
over deliver.” This simple philosophy
will create a core of “True Believers”
within your customer base who will

generate tremendous word of mouth
advertising for your business. Ask your
customers what they expect from you
in terms of service and then exceed their
expectations.
Robin S. Sharma is an internationally
respected authority on leadership, change,
personal effectiveness and life management
and one of North America’s most electrifying
professional speakers. A well-known media
personality who has been featured in USA
Today, SUCCESS, The National Post and
The Globe and Mail, he has also appeared
on over 700 radio and television programs
ranging from NBC and CNN Radio to
Canada AM.

5 KEY WAYS TO GET THE
BEST FROM YOURSELF

T

Too many people die at 20 and are
buried at 80. Too many people coast
through life, never manifesting their
potential and using only a fraction of
their personal talents. According to the
latest scientific research, the average
person uses only 1/100th of 1% of their
brain power over the course of the lives
while respected researcher Ivan Yefremov
has confirmed that “we could, without
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difficulty, learn 40 languages, memorize
a set of encyclopedias from A to Z
and complete the required courses of
dozens of colleges.” And yet most people
become creatures of complacency, doing
the same things, in the same way, with
the same people, every day.
Here are 5 powerful lessons to consider
for getting the best from yourself and

1

manifesting the fullness of the potential
for excellence that lies within you:
Define a Higher Reality
The most successful people in business
are “possibilitarians”. They make the
impossible probable by thinking better
thoughts than others and constantly
visualizing a larger future.

“Energy is the essence of life. Every
day you decide how you’re going to
use it by knowing what you want and
what it takes to reach that goal, and
by maintaining focus.”

— Oprah Winfrey
Success Profiles

KEY WAYS to Handle
Criticism
By: Jeff Keller

less time spent on group involvement.

6. Accept that many people focus only on
negatives. The critic rarely gives a full, accurate
Accept that people have diverse backgrounds, assessment. He or she tends to report only the
preferences and interests. You won’t please negatives, even if there are plenty of positives
everyone, so don’t even try.
to mention as well.
2. Don’t take it personally. Sure, this is easier
said than done. However, the critic generally
isn’t trying to prove that you have no value as
a person. Rather, they’re revealing their dislike
of your idea or your performance. Let them
have their opinions. In the end, you decide
whether or not to let another person’s remarks
bother you.
3. Strive to learn from their words. Find
some truth in their statements -- even if only
a shred. There is usually some accuracy in
critical comments.
The critic may not be tactful, and the remarks
may be greatly exaggerated, but there is often
helpful information which you can glean. It’s
your job to seek out this kernel of truth and
benefit from it!

T

There’s no denying it: criticism can
(and often does) hurt. But no matter
what you do in life, you expose
yourself to the possibility of being
judged unfavorably. Even if you try to
remain in the background, avoiding
all confrontation, you still must make
decisions -- minor ones, maybe, like
when to eat and what you wear. And,
rest assured, not everyone will agree
with your choices.
So, since you are going to receive
criticism no matter what, let’s take a
closer look at how you can best handle
(and even benefit from) it!
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The next time you are criticized,
consider the following points:
1. Criticism is often nothing more than
a reflection of personal preference.
Again, regardless of what you do,
somebody won’t like it. For instance,
to get feedback from the audience at
my seminars, I often hand out speaker
evaluation forms.
Without fail, two or three people
write that they wish there had been
more time for audience participation
during my presentation; at the very
same program, two or three others
write that they wish there had been

Recognize that some people simply think it’s
unnecessary to tell you what you’ve done right.
Instead, they focus only on “helping” you -which, to them, means “correcting” you.
7. Realize that vicious, harsh comments
come from those people who are unhappy
with themselves. Here again, there might be
a shred of truth or something you can learn
from the criticism. But I’ve found that mean,
angry, insulting remarks spring from unhappy,
insecure people. They have to vent their anger
and frustration on someone and you’ve been
chosen as today’s target!
Don’t let these people bring you down.
(NOTE: If you repeatedly receive harsh
words from others, it’s not a coincidence.
You are attracting criticism based on your
beliefs and your level of self esteem. Take
responsibility and look inward at what you
can change to achieve more harmonious
relationships with those around you.)

For example, let’s say your spouse accuses
you of “never” being on time. While this
statement is not entirely accurate, you should
still consider in what ways, if any, you might
Remember: not everyone will like you, your
improve your punctuality.
goals or your actions. But don’t let the fear
4. Don’t critique the critic. It’s an equally bad of criticism stop you from doing what you
idea to adopt a “consider the source” attitude. want. Accept criticism as part of life, and
Even if someone is generally untrustworthy learn from it where possible.
or, for whatever reason, you don’t get along
with him or her, it doesn’t mean that their And, most importantly, stay true to your
comments will always be completely without own values and convictions. If others don’t
approve, so what!
merit.
5. Don’t be defensive. Resist the temptation
to argue with the critic. While it’s only natural
to try to prove that you are “right” and that
the other person is “wrong,” this generally gets
you nowhere. (Of course, there will be some
instances where it’s important to establish that
you won’t tolerate abusive remarks and that
you deserve to be treated with respect. Use
your best judgment.)

Jeff Keller is the President of Attitude is
Everything, Inc. For more than 19 years, Jeff
has delivered presentations on attitude and
motivation to businesses, groups and trade
associations throughout the United States
and abroad. Jeff is also the author of the
highly acclaimed book, Attitude is Everything.
For more information, go to
www.attitudeiseverything.com
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A Deep Sense of Meaning
Provides A Key to Success

W

Why do I get out of bed in the
morning? Why do I go to work? What
do I want to be remembered for when I
am gone? Why do I exist? What about
our team or organization? Why does
it exist? What’s its value-add? What’s
its function? How do we want to be
positioned in the market and minds
of our customers? What business are
we in?
These are all questions of purpose.
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They deal with the deeper motivations
and assumptions underlying and
intertwined with our vision, values,
goals, and improvement intensity.
Purpose is the third component of
Context and Focus (the other two
are vision and values). Purpose could
easily be the first. But arguing whether
the picture of our preferred future,
principles, or purpose comes first is
about as productive as arguing whether
air, water, or food is most important
to life. They’re all vital.

Purpose is also called mission,
meaning, reason for being, calling, life
theme, niche, strategic intent, valueadd, business definition, and the like.
As with vision and values, what labels
we use don’t matter. As long as we have
clear answers to the above questions,
we can use whatever terms make sense.
We just need to be sure that whatever
labels we do use are clear to everybody
and used consistently.

Developing a personal, team, and
organization purpose that’s aimed at
serving others adds a richer sense of
meaning to any personal, team, or
organization change or improvement
efforts. It taps into the deep craving we
all have to make a difference. We need
to feel that the world was in some way
a little bit better off for the brief time
we passed through it.
Jim Clemmer is a bestselling
author and internationally
acclaimed keynote speaker,
workshop/retreat leader, and
management team developer
on leadership, change, customer
focus, culture, teams, and personal
growth. During the last 25 years
he has delivered over two thousand
customized keynote presentations,
workshops, and retreats. His web
site is www.clemmer.net.
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The Key to
Universal
Success Secrets
By: Greg S. Reid
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Are there any universal laws that most
successful people seem to follow?
Great question, huh?

6. Morally speaking, if you have to 16. A dream written down with a
wonder whether something is right or date becomes a GOAL. A goal broken
wrong, chances are it’s wrong.
down into steps becomes a PLAN. A
plan backed by ACTION makes your
With that in mind, I began listing 7. When you focus on other people’s dream come true.
some common denominators in success, yours is sure to follow.
order to share them with others.
17. You can learn more about someone’s
I’ve been very fortunate to have had 8. Live your word. Lead by example. character on one bad day than on all
some success in my life, as well as the
their good days put together. The true
opportunity to meet with some very 9. Share. (Wealth + Information + measure of all great leaders is how well
powerful and influential people over Glory = Success)
they weather storms.
the years. These are the common laws
that each seemed to follow, and I now 10. You have the best chance of 18. It’s better to invest time doing what
wish to share them with you.
reaching a goal by simply giving pleases you, rather than to waste time
yourself one to reach.
trying to please everyone else.
Universal Success Secrets
11. Observe every obstacle as a learning 19. In the end, the extent of your
1. Always maintain a positive, solution- experience. The greater the challenge, own success will be measured by the
seeking attitude.
the greater the reward.
accomplishments that you have helped
create in others.
2. To truly succeed at anything, your 12. Do the hardest thing first, and the
chances increase when you enjoy the rest will be easy.
20. Having potential simply means
task. When you do what you love and
that you possess talents and abilities
love what you do, you’ll have success 13. Treat others the way that they want you aren’t applying.
your whole life through.
to be treated.
21. Things are the way you think they
3. The only limitations you really have 14. Few great accomplishments have are, because you think they are that
are those you give yourself.
ever been achieved by anyone alone; way. Your perception determines your
seek support from those whose talents experience.
4. The only expectations you need to exceed your own.
fulfill are those you give yourself.
Gregory Scott Reid ~ GregReid@
15. You are the reflection of the five
AlwaysGood.com
5. Nothing is as powerful as a positive people you associate with most, and Speaker and two-time #1 best-selling
attitude, and nothing is as detrimental your income is the average of those five author, The Millionaire Mentor and
as a negative one.
people. Choose your friends wisely.
Wake Up: Live the Life You Love
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The Key is…to Go Deeper!

I

I have a friend who takes inner city
children to watch skyscrapers being built.
He does this so they can see, first hand,
that before even one ounce of steel can
be erected; workers and machines must
first dig, dig and dig. The children learn
a valuable lesson; before a building can
soar through the sky it must first go
down deep in order to develop a solid
foundation. Life, they also realize, follows
the same principles.
Everyone wants to enjoy more success,
happiness, love, energy and prosperity.
Everyone wants to soar higher. But if
we don’t go deeper first, we will only be
able to reach small heights; and worse
without a foundation we may easily get
knocked over.
To observe this principle playing out
in society just look at all the famous
celebrities who turn to drugs. Without
a solid foundation the fame overtakes
them and they crumble. Notice corporate
leaders that sacrifice their ethics and
employees in the name of financial gain.
Think of all the people you know who
are not using their strengths to build
a better career and life. Watch all the
businesses that fail because of negative
employees. Without a solid foundation
and set of core principles success doesn’t
last. And without a solid foundation
you’ll never realize your amazing capacity
and potential. You were born to reach so
much higher than where you are right
now but this won’t happen unless you
go deeper, build your core and develop
your foundation.
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Going deeper doesn’t mean you spend
years in psychoanalysis. Rather it means
you take the time for personal growth and
make a commitment to be stronger, better
and wiser than you were yesterday. It
involves a core set of principles that define
who you are and what you stand for. It
requires you to ask the hard questions.
Why am I here? What is my purpose?
What is holding me back from living the
life I was born to live? What must I do to
live life to the fullest?
Then it involves taking the time for
reflection, solitude and study to allow the
answers to unfold and reveal themselves
to you. If you ask and make yourself open
to the answers, they always appear.
Going deeper, most certainly, also
requires action. Just as builders of
skyscrapers have to dig, so must we
through our actions. If we define ourselves
by a core set of principles then we
must take actions that align with these
principles. If we want to go deeper we
must invest in our mental, emotional

and spiritual growth by reading books
that challenge us and help us grow; by
attending lectures and seminars; by
joining groups that expand our comfort
zone and; by seeking mentors that show
us how to dig more skillfully. No one digs
alone and the simple truth is that we all
depend on each other.
Jon Gordon, known as America’s
#1 Energy Coach, is the author
of Energy Addict and The 10Minute Energy Solution. Visit www.
GetEnergizedTODAY.com for free tips to
energize your life.

“Success in business requires training
and discipline and hard work. But if
you’re not frightened by these things,
the opportunities are just as great
today as they ever were.” — David
Rockefeller
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Individuals and
Companies who
exemplify these traits of
SUCCESS can be found
on our website in the
‘Profiles’ section
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